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The Parliament shall adopt this organic law. 

This Law transposes the Council Directive of 12 June 1989 on the introduction of measures 
to encourage improvements in the safety and health of workers at work (89/391/EEC), published in 
Official Journal L 183 of 29 June 1989, as last amended by Regulation (EC) No 1137/2008 of the 
European Parliament and of the Council of 22 October 2008 adapting a number of instruments 
subject to the procedure laid down in Article 251 of the Treaty with regard to the regulatory 
procedure with scrutiny to Council Decision 1999/468/EC. 

Chapter I 

GENERAL PROVISIONS 

Article 1. Main Concepts 

For the purposes of this Law, the following main terms shall mean: 

employer – any natural or legal person who has an employment relationship with the worker 
and who bears responsibility for that unit; 

work equipment – any machine, apparatus, tool or installation used in the workplace; 

personal protective equipment – any equipment intended to be worn or held by the worker 
to protect him or her against one or more risks likely to endanger his or her safety and health at 
work, as well as any supplement or accessory designed for that purpose; 

workplace – a place intended for the organization and performance of various types of work, 
as well as for the placement of workstations in buildings, buildings, enclosed or open spaces, land, 
water basins of the establishment and in any other place inside or outside the establishment to which 
the worker has access during and for the performance of his or her work tasks, including places for 
the performance of telework; 

worker – any person employed, under the law, by an employer, including trainees and 
apprentices; 
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designated worker – any worker designated by the employer to take care of the activities of 
protection and prevention of occupational risks in the establishment; 

working environment – the totality of the physical, chemical, biological and psychosocial 
conditions in which the worker carries out his or her work; 

means of production – all buildings and other constructions, work equipment, personal 
protective equipment, raw materials, intermediate products, etc., used in the production of material 
goods; 

danger of occupational injury or illness – source of possible injury or damage to the 
worker’s health at work; 

prevention – a set of provisions or measures, adopted or planned at all stages of work in the 
establishment, to prevent or reduce occupational risks; 

workers’ representative with specific responsibilities in the field of occupational safety and 
health – any person chosen, selected or appointed by the workers to represent them in matters 
relating to their safety and health at work, hereinafter referred to as the workers’ representative; 

occupational risk (risk of injury or occupational disease) – a combination of the likelihood 
and severity of a possible injury or damage to health in a hazardous situation; 

occupational safety and health – a set of activities, measures, procedures, means, 
equipment, installations, measuring and control devices to ensure the best working conditions, to 
protect the life, health and physical and mental integrity of workers; 

external protection and prevention service – any unit providing, on a contractual basis, 
occupational risk protection and prevention services to other units. 

Article 2. Regulatory area 

(1) This law regulates the legal relations related to the establishment of measures to ensure 
the safety and health of workers at work. Ensuring the occupational safety and health of workers is 
a managerial task. 

(2) This Law lays down the general principles relating to the prevention of occupational 
risks, the protection of workers at work, the elimination of risk and injury factors, information, 
consultation, balanced participation, training of workers and their representatives and general 
guidelines for the application of those principles. 

Article 3. Scope 

(1) The provisions of this law shall apply in all areas of activity, both public and private. 

(2) The provisions of this Law shall apply to: 

a) employers; 

b) workers; 

b1) to teleworkers, within the limits and under the conditions agreed with the employer and 
stipulated in the individual employment contract; 



c) workers’ representatives; 

d) persons applying for employment, located in the establishment with the employer's 
permission, during the period of prior verification of professional skills; 

e) persons who carry out unpaid work for the benefit of the community or voluntary 
activities; 

f) persons who do not have an individual employment contract concluded in writing and 
for whom the proof of the contractual clauses and of the performed services can be made by any 
other means of proof; 

g) persons who, while serving their sentence in places of detention, work in the workshops 
of penitentiary institutions or at other workplaces; 

h) the unemployed, for the duration of their participation in a form of vocational training. 

(3) This law is not applicable if some characteristics inherent in certain activities specific 
to the armed forces, police or civil protection services are inevitably in contradiction with its 
provisions. In this case, the safety and health of workers shall be ensured taking into account, as far 
as possible, the provisions of this law. 

Chapter II 

STATE POLICY IN THE FIELD 

SAFETY AND HEALTH AT WORK 

Article 4. Development of state policy in the field of 

occupational safety and health 

State policy in the field of occupational safety and health shall be developed and reviewed 
in consultation with employers and trade unions, taking into account the evolution of international 
regulations in this field and technical progress. 

Article 5. State policy spheres 

in the field of safety and health in 

work 

State policy in the field of occupational safety and health shall include the following spheres 
of action, insofar as they affect the safety and health of workers, the working environment: 

a) designing, testing, choosing, replacing, installing, fitting out, using and maintaining the 
material components of work (workplaces, working environment, tools, machinery and materials, 
chemical, physical and biological substances and agents, working processes); 

b) the links between the material components of the work and the persons performing or 
supervising the work, as well as the adaptation of the machines, materials, working time, work 
organisation and working procedures to the physical and mental capacities of the workers; 



c) the training, including periodic training, qualification and motivation of workers who 
participate, in one way or another, in achieving sufficient levels of occupational safety and health; 

d) communication and cooperation in the field of occupational safety and health at all 
levels, from the working group level, the unit level and up to the national level. 

Article 6. Approval of normative acts on occupational safety and health 

The normative acts on occupational safety and health shall be approved by the Government. 

Article 7. Coordination of safety and health at work 

(1) The Ministry of Labour and Social Protection is the central specialised body of the 
public administration that coordinates occupational safety and health. 

(2) The Ministry of Labour and Social Protection has the following main tasks in the field 
of occupational safety and health: 

a) organizes the elaboration of draft normative acts on occupational safety and health and, 
after consulting employers and trade unions, submits them to the Government for approval; 

b) monitor the application of occupational safety and health legislation; 

c) organizes the elaboration of occupational safety and health framework instructions for 
certain occupations or for carrying out complex works; 

d) endorses the draft occupational safety and health framework instructions; 

e) ensures the annual publication of information on the measures taken in the 
implementation of the state policy in the field of safety and health at work, on accidents at work and 
occupational diseases; 

f) liaises with the international occupational safety and health information network; 

g) represents the state in international occupational safety and health relations. 

Article 71. Supervision of the application of this Law and of the 

other safety legislation 

and occupational health 

(1) State control over the application by employers of this law and other normative acts on 
occupational safety and health shall be exercised by the State Labour Inspectorate. 

(2) Control activities are carried out in compliance with the provisions of Law No 
131/2012 on State control over entrepreneurial activity and Law No 140/2001 on the State Labour 
Inspectorate. 

Article 8. - repealed. 

Chapter III 



OBLIGATIONS OF EMPLOYERS 

Article 9. Generalprovisions 

(1) The employer is obliged to ensure the safety and health of workers in all aspects of 
their work. 

(2) If the employer uses external protection and prevention services, he is not relieved of 
his responsibilities in the field of occupational safety and health. 

(3) The obligations of workers in the field of occupational safety and health are without 
prejudice to the principle of employer responsibility. 

Article 10. Generalobligations 

(1) In discharging their responsibilities, the employer is obliged to: 

a) to ensure the application of the provisions of the normative acts on safety and health at 
work, relevant to the field of activity, the particularities of the work process and the elements of the 
work system: man, work equipment, work load, work environment; 

b) to adopt and apply internal occupational safety and health acts in case of lack of national 
or branch legislation relevant to the field of activity; 

c) take the necessary measures to ensure the safety and health at work of workers, 
including the prevention of occupational risks, the provision of information and training, and the 
provision of the necessary means. 

(2) The employer is obliged to ensure that the measures referred to in par. (1) are adapted, 
taking into account the change in circumstances, in order to improve the existing situation. 

(3) The employer is obliged to apply the measures stipulated in par. (1) and (2) based on 
the following general principles of prevention: 

a) avoiding occupational risks; 

b) assessment of avoidable occupational risks; 

c) combating occupational risks at source; 

d) adapting the workplace to the needs of the person, including persons with disabilities, 
in particular with regard to reasonable adaptation of the workplace, choice of work equipment, 
production and working methods, with a view to alleviating monotonous work and standardised 
work and reducing their effects on health; 

e) adaptation to technical progress; 

f) replacing dangerous aspects by non-dangerous or less dangerous aspects; 

g) developing a comprehensive and coherent prevention policy, including technology, 
work organisation, working conditions, social relations and the influence of factors related to the 
working environment; 

h) prioritising collective protection measures over individual protection measures, except 



where they concern persons with disabilities; 

i) providing workers with appropriate occupational safety and health instructions. 

j) providing new technologies and assistive devices, tools and equipment to enable people 
with disabilities to remain in employment; 

k) creating and maintaining hygienic conditions for life and work; 

l) propagation of active rest among employees. 

(4) Without prejudice to the other provisions of this law and taking into account the nature 
of the activities in the establishment, the employer is obliged to: 

a) assess occupational risks, in particular in the choice of work equipment, chemicals or 
preparations used, and in the fitting-out of workplaces; 

b) ensure, following the assessment referred to in point (a) and as necessary, that the 
employer applies preventive measures, as well as production and working methods, which improve 
the level of safety and health protection of workers and are integrated into all the activities of the 
establishment concerned and at all hierarchical levels; 

c) take into account the health and safety capacity of workers whenever they are assigned 
a task; 

d) ensure that the planning and introduction of new technologies is subject to consultation 
with workers and/or their representatives as regards the consequences of the choice of equipment, 
working conditions and working environment on workers’ safety and health; 

e) take appropriate measures to ensure that only employees who have received adequate 
occupational safety and health instructions can access areas of serious and specific risk. 

(5) Without prejudice to the other provisions of this Law, where workers of more than one 
establishment are employed at the same workplace, their employers shall be obliged to: 

a) cooperate with a view to implementing the provisions on safety, health and hygiene at 
work, taking into account the nature of the activities; 

b) coordinate their actions to protect and prevent occupational risks, taking into account 
the nature of their activities; 

c) inform each other about occupational risks; 

d) inform workers and/or their representatives about occupational risks. 

(6) The financial means spent by the employer to carry out occupational safety and health 
measures are deductible. 

(7) Occupational safety, hygiene and health measures will under no circumstances entail 
financial obligations on the part of workers. 

Article 11. Protection and Prevention Service 



(1) Without prejudice to the obligations laid down in Articles 9 and 10, the employer shall 
designate one or more workers to take care of the activities of protection and prevention of 
occupational risks in the establishment. 

(2) Designated workers must not be placed at a disadvantage as a result of carrying out 
work-related risk protection and prevention activities. 

(3) Designated workers shall have the necessary time to be able to fulfil their obligations 
under this Law. 

(4) If the resources of the respective unit are not sufficient for the organization of 
protection activities due to the lack of specialized personnel, the employer is obliged to resort to 
external protection and prevention and prevention services accredited in the manner provided by 
law. 

(5) If the employer resorts to external protection and prevention services, they will be 
informed by the employer of factors known or suspected to have effects on the safety and health of 
workers and will have access to the information provided for in Art. 14 par. (2). 

(6) Designated workers will have, in particular, occupational safety and health tasks and, 
at most, complementary tasks. 

(7) In all cases: 

a) the designated workers must have completed training courses in occupational safety and 
health and have the necessary means; 

b) the external protection and prevention services consulted must have the necessary 
personal and professional capabilities and means; 

c) the designated workers and the external protection and prevention services consulted 
must be of sufficient number to be able to organise the protection and prevention measures, taking 
into account the size of the establishment and/or the risks to which the workers are exposed, as well 
as their distribution within the establishment. 

(8) The protection and prevention of occupational risks covered by this Article shall be 
ensured by one or more designated workers, by one or more distinct services, whether from inside 
or outside the establishment. 

(9) The designated worker(s) and/or the protection and prevention service(s) must work 
together. 

(10) In the case of establishments where activities are carried out without danger of injury 
or occupational disease, the head of the establishment may assume the duties of the designated 
worker if he/she has completed training courses in the field of occupational safety and health. 

Article 12. First aid, firefighting 

and evacuation of workers in the event of 

a serious and immediate danger 



(1) In case of serious and immediate danger, the employer is obliged to: 

a) take the necessary measures for first aid, firefighting and evacuation of workers, adapted 
to the nature of the activities and the size of the unit and taking into account the presence of other 
persons; 

b) ensure any necessary contacts with external protection and prevention services, in 
particular as regards the provision of first aid, the provision of emergency medical services, rescue 
services and firefighters. 

(2) For the application of the provisions of par. (1), the employer shall designate, inter alia, 
the workers who will apply the first aid, firefighting and evacuation measures for the workers. 

(3) The number of workers specified in par. (2), their training and the equipment made 
available to them must be appropriate to the size and/or occupational risks specific to the 
establishment. 

(4) In addition to the obligations set out in par. (1), the employer is obliged to: 

a) inform, as soon as possible, all employees who are or may be exposed to serious and 
immediate danger of the risk involved and of the measures taken or to be taken to protect them; 

b) in the event of a serious, immediate and unavoidable danger, to act and give indications 
to enable workers to stop working, to leave the workplace immediately and to retire to a safe area; 

c) not to require workers to return to work if serious and immediate danger persists in the 
workplace, except in duly justified cases. 

(5) Workers who, in the event of a serious, immediate and unavoidable danger, leave the 
workstation or a dangerous area will not be disadvantaged, but will be protected against any negative 
and unjustified consequences. 

(6) The employer must ensure that all its workers, in the event of a serious and immediate 
danger to their own safety and the safety of others and where the immediate superior officer cannot 
be contacted, can take appropriate measures in accordance with their knowledge and the technical 
means at their disposal to avoid the consequences of such a danger. 

(7) Workers shall not be disadvantaged for the cases specified in par. (6), except when 
they act recklessly or show negligence. 

Article 13. Other obligations of the employer 

The employer also has other obligations: 

a) be in possession of an occupational risk assessment, including those relating to specific 
risk-sensitive groups; 

b) decide which protective measures are to be taken and, if necessary, which protective 
equipment can be used; 

c) keep records of accidents at work that result in the worker being unable to work for more 
than 3 days; 



d) to draw up for the competent authorities, in accordance with the legislative acts in force, 
reports on accidents at work suffered by its workers; 

e) from the research, design and execution phase of construction, work equipment, as well 
as the development of manufacturing technologies, adopt solutions in accordance with occupational 
safety and health requirements, the application of which will have the effect of eliminating or 
reducing occupational risks; 

f) draw up, where the nature and degree of occupational risk so require, an annual 
protection and prevention plan including technical, sanitary, organisational and other measures 
based on an assessment of occupational risks, to be applied in accordance with the working 
conditions specific to the establishment; 

g) to determine for workers their duties in the field of occupational safety and health, 
appropriate to the workstations or functions performed; 

h) to ensure the elaboration of occupational safety and health instructions, in the spirit of 
this law, for the application of the normative acts in the field, taking into account the particularities 
of the activities and jobs in the unit; 

i) ensure and control, by their own competence, through designated workers and/or 
external protection and prevention services, the knowledge and application by all workers of the 
measures provided for in the established protection and prevention plan, as well as of the legal 
provisions in the field of occupational safety and health; 

j) take measures to ensure the establishment, including teleworkers, with the necessary 
materials to inform and train workers: posters, guides, films on occupational safety and health, etc.; 

k) ensure that every person, including those who are to perform teleworking, is informed, 
prior to taking up employment, of the occupational risks to which he or she might be exposed at 
work, as well as of the necessary protection and prevention measures; 

l) employ only persons, including those who are to perform teleworking, who, following 
the medical examination and, where appropriate, the psychological aptitude test, correspond to the 
workload they are to perform; 

m) ensure regular medical examination and, where appropriate, regular psychological 
testing of workers; 

n) to keep records of areas with serious and specific professional risk, referred to in Art. 
10 par. (4) lett. e); 

o) ensure the permanent and proper functioning of the protection systems and devices, of 
the measuring and control equipment, as well as of the installations for capturing, retaining and 
neutralizing the harmful substances released during the technological processes; 

p) to ensure the correct and timely communication, research and reporting of workplace 
accidents produced in the unit, the development and implementation of measures to prevent them; 

q) to present the documents and information on occupational safety and health requested 
by the labour inspectors during the inspection or during the investigation of occupational accidents; 



r) to ensure the implementation of the measures ordered by the labour inspectors during 
the control and during the investigation of labour accidents; 

s) designate, at the request of the labour inspector, workers to participate in the inspection 
or investigation of accidents at work; 

t) not to change the state of affairs resulting from the occurrence of a serious, fatal or 
collective accident at work, except in cases when the maintenance of this state may generate other 
accidents at work or may endanger the life of the accidents and other persons; 

u) provide workers, including teleworkers, with non-hazardous work equipment; 

v) provide workers, including teleworkers, with personal protective equipment free of 
charge; 

x) provide workers, including teleworkers, free of charge with new personal protective 
equipment in the event of degradation or loss of protective qualities; 

y) define and determine in the individual employment contract, in agreement with the 
teleworker, the occupational safety and health tasks to be performed by the employer and those to 
be performed by the worker. 

Article 14. Information to workers 

(1) The employer must take appropriate measures to ensure that workers and/or their 
representatives in the establishment receive all necessary information on: 

a) occupational risks, as well as protection and prevention activities and measures both at 
the level of the unit, in general, and at the level of each type of workstation and/or function, in 
particular, including in the case of teleworkers; 

b) measures taken in accordance with the provisions of Art. 12 par. (2) and (3). 

(2) The employer shall take appropriate measures to ensure that employers of workers in 
any outside establishment employed in his establishment receive adequate information on the 
matters specified in paragraph (1), intended for the workers concerned. 

(3) The employer shall take appropriate measures to ensure that designated workers or 
workers’ representatives, in order to carry out their duties in accordance with the provisions of this 
Law, have access to: 

a) assessment of professional risks and protection measures specified in Art.13 letters a) 
and b); 

b) the records and reports referred to in Art.13 lett. c) and d); 

c) information on protection and prevention measures, as well as information from labour 
inspectors. 

Article 15. Consultation and participation of workers 

(1) Employers shall consult workers, including teleworkers, and/or their representatives 
and allow them to take part in discussions on issues relating to safety and health at work. 



(2) The application of the provisions of par. (1) implies: 

a) consultation of workers; 

b) the right of workers and/or their representatives to make proposals; 

c) balanced participation of workers. 

(3) Workers, including teleworkers, and/or workers’ representatives shall take part in a 
balanced manner or be consulted in advance and in a timely manner by the employer on: 

a) any measure that would affect occupational safety and health; 

b) the designation of the employees specified in Art. 11 par. (1) and Art. 12 par. (2), as 
well as with regard to the activities specified in Art. 11 par. (1); 

c) the information specified in Articles 13 and 14; 

d) recourse, where appropriate, to external protection and prevention services, in 
accordance with Art. 11 par. (4); 

e) planning and organizing the training provided for in Art.17. 

(4) Workers' representatives shall have the right to require the employer to take appropriate 
measures and to submit proposals to the employer with a view to eliminating occupational risks to 
which workers, including teleworkers, are exposed and/or hazards. 

(5) Workers, including teleworkers, or workers’ representatives may not be disadvantaged 
due to the performance of the activities referred to in par. (1) – (3). 

(6) The employer must grant the workers’ representatives duly paid time off and 
provide them with the necessary means to enable them to exercise their rights and duties under this 
Law. 

(7) Workers, including teleworkers, and/or workers’ representatives have the right to 
appeal to labour inspectors if they consider that the measures taken and the means made available 
by the employer are not suitable for the purposes of ensuring safety and health at work. 

(8) During inspections, workers’ representatives must be given the opportunity to present 
their observations to labour inspectors. 

Article 16. Security Committee 

and occupational health 

(1) In order to implement the provisions of Art. 14 and Art. 15 par. (1), the Committee on 
Occupational Safety and Health shall be established at the level of the unit. 

(2) The Occupational Safety and Health Committee shall be constituted, on the basis of 
parity, by representatives of the employer and of the workers respectively. 

(3) The initiator of the establishment of the Occupational Safety and Health Committee 
may be either party. 



(4) The Regulation on the organisation and functioning of the Occupational Safety and 
Health Committee shall be approved by the Government. 

Article 17. Training of workers 

(1) The employer must ensure that every worker, including the teleworker, receives 
sufficient, appropriate, theoretical and practical occupational safety and health training, in particular 
in the form of information, instructions and/or lessons: 

a) upon employment, which includes introductory-general training and on-the-job 
training; 

b) in the event of a change of employment, transfer or permutation; 

c) when introducing new work equipment or modifying existing work equipment; 

d) the introduction of any new technology or working procedure; 

e) to the execution of special works. 

(2) Occupational safety and health training for workers, including teleworkers, shall be: 

a) adapted to the evolution of occupational risks or the emergence of new risks; 

b) Regularly and as needed. 

(3) Periodic training of workers will be carried out at intervals not exceeding 6 months. 
For administrative officials, periodic training will be carried out at intervals not exceeding 12 
months. 

(Article 17(3) as amended by LP37 of 29 February 24, MO108-110/22 March 24, Article 
169; in force 22.04.24] 

(4) The employer shall ensure that the workers of the external units, which carry out 
activities in its unit, are adequately trained regarding the occupational risks during the activities in 
this unit. 

(5) Workers’ representatives shall have the right to appropriate training. 

(6) If the resources of the respective unit are not sufficient to organize the training of 
workers within the meaning of par. (1) due to the lack of specialized personnel, the employer shall 
be obliged to resort to external protection and prevention services accredited in the manner provided 
by law. 

(7) Training of heads of workplaces, specialists and workers' representatives shall be 
carried out immediately after their appointment to the respective positions and periodically, at least 
once in 36 months. Training of workplace managers, specialists and workers' representatives shall 
be carried out at training courses carried out by the internal protection and prevention service or by 
the external protection and prevention services. The training of designated workers shall be carried 
out immediately after their appointment to the respective positions and periodically, at least once 
every 60 months, at training courses carried out by the external protection and prevention services. 
The training of unit managers, if they have assumed the duties of the designated workers, shall be 
carried out at training courses carried out by the external protection and prevention services 



immediately after their appointment to those duties and subsequently if: 

a) new hazards or health risks have been identified in workplaces; 

b) significant changes have taken place in the legislation governing health and safety at 
work; 

c) Accidents at work occurred at the facility. 

(Article 17(7) in LP37 of 29 February 24, MO108-110/22 March 24, Article 169; in force 
22.04.24] 

(8) The training of workers provided for in this Article shall take place during working 
hours, inside or outside the establishment. The cost of training shall be borne by the employer. 

Article 18. Single allowance in case of reduction ability to work or death 

worker following an accident work or an occupational disease 

(1) The worker to whom the percentage of work capacity retained as a result of an accident 
at work or an occupational disease has been assessed shall be paid, from the account of the unit 
responsible for the accident at work or for the occupational disease, in addition to the compensation 
established by law, a single indemnity, taking as a basis the average monthly salary per country, for 
each percentage of loss of work capacity, but not less than an annual salary of the injured person. 

(2) In the event of the death of the worker following an accident at work or an occupational 
disease, the unit that bears the blame for the accident at work or for the occupational disease shall 
compensate the material damage to the persons entitled to it, in the manner and in the amount 
established by law, and, in addition, shall pay them, from their own resources, a single indemnity, 
taking as a basis the average annual salary of the deceased, multiplied by the number of full years 
that he did not live until the age of 62, but not less than 10 average annual salaries. 

(3) Payment of the single allowance referred to in par. (1) and par. (2) shall be made 
starting with 30 May 2008. 

(4) If the reduction of the work capacity or the death of the worker occurred as a result of 
an accident at work not only because of the unit but also because of the accident, the mixed liability 
is applied according to the law and the amount of the single indemnity is reduced depending on the 
degree of guilt of the accident. 

(5) The single indemnity shall be paid to the persons entitled to it by the unit responsible 
for the accident at work or for the occupational disease, in the manner established by the 
Government. 

(6) If the unit does not have such means, the payment of the single indemnity shall be 
made, based on the decision of the court, from the account of any goods or means of the unit. 

(7) Disputes relating to the payment of the single indemnity shall be examined by the court. 

Chapter IV 



OBLIGATIONS AND RIGHTS 

WORKERS 

Article 19. Obligations of workers 

(1) Each worker, including the teleworker, shall carry out his/her work in accordance with 
his/her professional training and training, as well as with the occupational safety and health 
instructions received from the employer, so as not to expose himself/herself or other persons who 
might be affected by his/her actions or omissions during work to the risk of injury or occupational 
disease. 

(2) In order to achieve the provisions of par. (1), workers are obliged to: 

a) make proper use of machinery, appliances, tools, hazardous substances, transport 
equipment and other means of production; 

b) correctly use the personal protective equipment provided and, after use, return it or place 
it at its intended storage location; 

c) exclude the arbitrary disconnection, change or movement of protective devices for 
machines, appliances, tools, installations, buildings and other constructions, as well as the correct 
use of such devices; 

d) immediately communicate to the employer and/or to the designated workers any work 
situation which they have reasonable grounds to consider a serious danger to safety and health, as 
well as any failures of protection systems; 

e) to inform the manager of the workplace and/or the employer of any case of their illness 
at work or any work-related accident suffered by them; 

f) cooperate with the employer and/or the designated workers, for as long as necessary, in 
order to make it possible to carry out any measures or requirements ordered by labour inspectors or 
to enable the employer to ensure that the working environment is safe and does not pose 
occupational risks in the work of the worker; 

g) appropriate and comply with occupational safety and health instructions; 

h) in the case of teleworkers, to organise and maintain workplaces and to ensure 
occupational safety and health by complying with the requirements agreed with the employer in the 
individual employment contract in accordance with the provisions of Article 13. 

(3) The obligations set out in par. (1) shall also apply, as the case may be, to other persons 
specified in Art. 3 par. (2) lett. c) - h). 

Article 20. Workers' rights 

Every worker, including teleworkers, has the right to: 

a) have a working position corresponding to the normative acts of safety and health at 
work; 

b) to obtain from the employer truthful information about working conditions, about the 



existence of occupational risk, as well as about protective measures against the influence of 
occupational risk factors; 

c) refuse to carry out work in the event of a danger to his life or health until it is removed; 

d) be insured, from the employer's account, with personal protective equipment; 

e) to be trained and to benefit from professional retraining in the field of occupational 
safety and health on behalf of the employer; 

f) address the employer, trade unions, central and local public administration authorities, 
courts to solve problems related to occupational safety and health; 

g) participate personally or through its representatives in the examination of problems 
related to ensuring non-hazardous working conditions at its workstation, in the investigation of the 
occupational accident or disease contracted by it; 

h) to undergo an extraordinary medical examination according to medical 
recommendations, while maintaining the working position and the average salary during this 
examination. 

Chapter V 

MISCELLANEOUS PROVISIONS 

Article 21. Medical examination 

(1) The measures by which workers are ensured the medical examination corresponding 
to the professional risks they face at work are established according to the normative acts issued by 
the Ministry of Health, in consultation with employers and trade unions. 

(2) The measures referred to in paragraph (1) shall be formulated in such a way that every 
worker receives a regular medical examination. 

(3) The employment and transfer of certain categories of workers to another job will be 
done according to the medical opinions issued on the basis of medical examinations. 

(4) The costs related to the organization and performance of the medical examination on 
the territory of the Republic of Moldova shall be borne under the conditions of the Law no.10/2009 
on the state supervision of public health, and the costs for the performance of the medical 
examination abroad shall be borne by the employer. 

Article 22. Group ssensitive to specific risks 

(1) Groups sensitive to specific risks: Pregnant women, lehuses or lactating women, 
persons up to the age of 18 years, as well as persons with limited functional capacities should be 
protected against the dangers that specifically affect them. 

(2) Employers are obliged to arrange workplaces taking into account the presence in the 
establishment of groups sensitive to specific risks. 

(3) Employers shall, jointly with workers from specific risk-sensitive groups carrying out 
teleworking, define and determine in the individual employment contract the occupational safety 



and health tasks which, in accordance with Article 13, are incumbent on the employer and those 
incumbent on the worker from specific risk-sensitive groups carrying out teleworking. 

Article 23. Liability for breach of this 

Laws and other security regulations 

and occupational health 

Responsible persons and workers guilty of violating this law and other occupational safety 
and health legislation shall bear material, disciplinary, administrative and criminal liability in 
accordance with the law. 

Chapter V1 - Repealed. 

Chapter VI 

TRANSITIONAL AND FINAL PROVISIONS 

ARTICLE 24 

(1) This Law shall enter into force on 1 January 2009. 

(2) Government, until December 31, 2008: 

a) submit to the Parliament proposals to bring the legislation into force in accordance with 
the provisions of this law; 

b) bring its normative acts in accordance with the provisions of this law; 

c) ensure the revision and repeal by ministries and other central administrative authorities 
of their normative acts that contravene this Law; 

d) shall adopt the legislative acts necessary for the implementation of this Law. 

VICE-PRESIDENT OF PARLIAMENT Maria POSTOICO 

Chişinău, 10 July 2008. 

No.186-XVI. 


	THE PARLIAMENT
	occupational safety and health
	GENERAL PROVISIONS
	STATE POLICY IN THE FIELD
	SAFETY AND HEALTH AT WORK
	OBLIGATIONS OF EMPLOYERS
	OBLIGATIONS AND RIGHTS
	WORKERS
	MISCELLANEOUS PROVISIONS
	TRANSITIONAL AND FINAL PROVISIONS
	ARTICLE 24



